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Expert Mentor Report (EMR) – Clinical Mentor

Purpose: to evaluate the pharmacist’s overall performance and progress in the professional practice & communication and collaborative working domains 

	Date of Assessment
	

	Collaborator Name
	

	Collaborator Email
	

	Collaborator Position
	

	Collaborator Profession
	

	Collaborator Declaration
	I can confirm I have read the RPS collaborator guidance and have the appropriate experience to complete this assessment. I confirm I have completed the assessment objectively and independently Yes ▢



Instructions

· [bookmark: _Hlk50723753]This report should be completed to record each formal review of progress between the individual undertaking the programme and the clinical mentor.
· This tool is designed to assess the pharmacist’s progress towards achieving the capabilities in Domains 1 & 2 based on the evidence of learning they have collated in their portfolio.
· [bookmark: _Hlk50723854]Score the pharmacist on the scale provided. 
· Scoring should reflect the expected entry-level of performance for an advanced pharmacist as defined in the Core Advanced pharmacist curriculum. 
· ‘Not discussed’ means that the pharmacist did not cover the identified area as it was not discussed at the review meeting.
· ‘Below expected’ level of performance means that the pharmacist has not demonstrated the required evidence yet to meet the entry-level Core Advanced pharmacist standard.



	[bookmark: _Hlk50723190][bookmark: _Hlk127888567]

	Significantly below expected level of performance
	Currently below, but working towards, expected level of performance
	Currently at expected level of performance
	Currently exceeding expected level of performance
	Not discussed

	Communicates effectively when dealing with challenging situations, placing the person at the centre of any interaction
(includes communicating complex, sensitive and/or contentious information to senior decision makers and those who receive care and demonstrating cultural effectiveness through action) 

	Related outcomes: 1.1, 1.2

	
	☐	☐	☐	☐	☐
	Strengths 



	Areas for development


	Delivers person-centred care for individuals with complex needs
(includes keeping the person at the centre of their approach, empowering others and advocating for others) 

	Related outcomes: 1.3

	
	☐	☐	☐	☐	☐
	Strengths


	Areas for development


	Collaborates with stakeholders in the wider pharmacy and multidisciplinary team to promote a collaborative approach across their team and/or organisation
(includes building strong relationships with others to improve care delivery at a team/service level, gaining co-operation from senior stakeholders and recognising and respecting the role of others in the team, including appropriate delegation and referral) 

	Related outcomes: 1.4, 1.5, 1.6

	
	☐	☐	☐	☐	☐
	Strengths 



	Areas for development






	

	Significantly below expected level of performance
	Currently below, but working towards, expected level of performance
	Currently at expected level of performance
	Currently exceeding expected level of performance
	Not discussed

	Applies advanced clinical knowledge and skills in the delivery of care for individuals or groups with complex needs
(includes using advanced pharmaceutical knowledge in the delivery of care for people with complex needs, undertaking a holistic clinical review adapting to the needs of the individual and demonstrating effective clinical reasoning and clinical decision making, in the presence of significant uncertainty and acts to improve health inequalities) 

	Related outcomes: 2.1, 2.2, 2.3, 2.4

	
	☐	☐	☐	☐	☐
	Strengths 



	Areas for development


	Assures the professional practice of self and supports effective performance of others
(includes being accountable for own decision and taking responsibility for decisions at a team/service level, and articulating their own scope of practice and appropriately seeking support when required) 

	Related outcomes: 2.5, 2.6

	
	☐	☐	☐	☐	☐
	Strengths


	Areas for development
















Based on your holistic expert judgment, rate the overall competence at which the pharmacist has shown that they are currently performing in Domains 1 and 2:


	[bookmark: _Hlk50723961]Significantly below the level expected of an entry-level Core Advanced pharmacist
	☐

	Below, but working towards, the level expected of an entry-level Core Advanced pharmacist
	☐

	At the level expected of an entry-level Core Advanced pharmacist
	☐

	Above the level expected of an entry-level Core Advanced pharmacist 

	☐






Other relevant comments or feedback

	



Agreed action(s):	

	



Optional reflection:
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